DEPARTMENT OF SAVINGS AND MORTGAGE LENDING
STATE AGENCY JOB VACANCY NOTICE

Opening Date: Immediately Posting Number: SML-346 Military Specialty Codes:
Number of Openings: upto 3 Duration of Job: Regular Full Time Army — 36A; Navy — N/A;
Classification: Exempt Group/Class #: B27/1110 or B29/1112  Coast Guard — F&S, FIN10;
Closing Date: Until Filled Salary*: $6,682 min - $13,672 max Marine — 3404, 3408, 8844; Air
Location: Austin, Statewide “Commensurate with qualifications and Force — 6F0X1, 65FX, 65WX
(Remote Work) experience

Benefits Offered: Comprehensive healthcare options, State of Texas retirement plan, paid vacation/holidays,
Employee Assistance Program, Training/Employee Development Program, and more.

Additional information on the SAO Military Crosswalk is available here:
https://hr.sao.texas.gov/Compensation/MilitaryCrosswalk/iMOSC AccountingAuditingandFinance.pdf

JOB TITLE: Financial Examiner VI/VII — Thrift Examinations

JOB DESCRIPTION: Responsible for conducting, supervising, and directing examinations, including
examinations of institutions that are large, complex and/or exhibit problem characteristics. Performs advanced
examination and/or supervision (senior level) review and monitoring of examination activities to ensure the bank
is operating in a safe and sound manner and in compliance with applicable laws and regulations. Performs
independent research and writes comprehensive analysis. Serve as a resource person to other examiners on
state and federal statutes and regulations as well as Departmental policies. Has broad latitude in the exercise of
independent technical judgment and is responsible for providing technical advice and training and assisting other
examiners. Reports directly to the Deputy Commissioner/Director of Thrift Regulation.

EXAMPLES OF WORK PERFORMED:
+ Performs examinations of large, complex/high risk savings banks.

+ Draws on specialized knowledge and experience to participate in ongoing supervision efforts such as
horizontal coordinated reviews, target reviews and continuous monitoring of large or complex financial
institutions.

¢ Presents, prepares and reviews quality and timely summary documents, such as reports of examination
and conclusion memoranda, continuous monitoring documentation, risk assessments, and other
supervisory correspondence and documentation for large, complex/high risk institutions. Ensures that
written report of examination is complete, accurate and is supported by documented findings in
examination workpapers.

¢ Uses advanced skills to assess the adequacy of risk management and compliance systems, policies and
procedures, and compliance with laws and regulations.

¢ Leverages expertise to prepare risk assessment and develop supervisory plan and supervisory strategies
for large, complex, or high-risk institutions.

+ Creates and provides complex reports, documents, and other correspondence to internal and external
stakeholders.

+ Builds and maintains strategic work relationships and networks with both internal and external
stakeholders, such as federal regulators and other state and federal agencies.

+ Manages the examination procedures of subordinate examiners in specific areas of the examination.

¢ Provide guidance, technical expertise and constructive feedback to less experienced financial examiners
and assists management in meeting training objectives for staff.



https://hr.sao.texas.gov/Compensation/MilitaryCrosswalk/MOSC_AccountingAuditingandFinance.pdf

+ Perform other supervisory and research duties as prescribed.

GENERAL QUALIFICATIONS:

¢ Experience and Training:

o Minimum five years of significant experience in financial institution auditing/examining with a good
knowledge of all aspects of the examination process and all areas of financial institution operations
required.

o Specialized experience performing review of supervisory matters or examining large, complex or troubled
financial institutions providing guidance to staff and senior management regarding special situations,
complicated examinations, enforcement matters and/or regulatory applications of large insured financial
institutions, is preferred.

o Work experience in a large financial institution is desirable.

o Experience must indicate the ability to immediately perform duties with limited introductory training.

Must be a current or former financial institution commissioned examiner.

Education: Graduation from an accredited four-year college or university with major course work in business,

finance, economics, or accounting, with a minimum of nine hours in accounting required. CPA or certified

internal auditor designation highly desirable.

KNOWLEDGE, SKILLS, AND ABILITIES:

¢ Excellent written and verbal communication skills, particularly involving senior management communications.

¢ Demonstrated leadership and management experience and skills.

+ Knowledge of audit/examination procedures and examination report writing.

¢ Extensive knowledge of state and federal statutes and regulations and Departmental policies.

¢ Ability to meet time deadlines.

+ Ability to handle multiple tasks and work independently with minimal supervision.

+ Ability to maintain effective working relationships with supervisors, co-workers, team members, regulated
entity employees and the public.

+ Significant personal computer experience with both word processing and spreadsheet software.

¢ Must possess a valid Texas driver’s license and be willing to travel up to 50% of the time.

NOTE:

+ The position may require additional work hours including evenings, weekends, and/or holidays to meet critical

deadlines.

¢ The job posting in no way states or implies that the duties listed above are all inclusive. Employees are

required to perform other duties as assigned.

External final male applicants who are 18-25 years of age will be required to furnish proof of registration or
exemption from registration with the Selective Service System as a condition of state employment.

All offers of employment are contingent upon the candidate having legal authorization to work in the United
States. Failure to present such authorization within the time specified by the U.S. Department of Labor will result
in the offer being rescinded.

Effective June 15, 2023- Candidates for employment may be subject to an employment credit check, a criminal
background check, and a driving record check.




HOW TO APPLY:
Submit a completely filled out state of Texas application using one of the methods below:

¢ Online at https://www.workintexas.com, or

¢ Email to humanresources@sml.texas.gov, or

+ Mail to 2601 N. Lamar Blvd., Ste. 201, Austin, TX 78705, or
¢ Faxto 512-475-1505.

Applications are available at https://www.sml.texas.gov/wp-content/uploads/2023/12/texas-application-
employment.pdf.

Resumes and cover letters are optional. Resumes are not accepted in lieu of a completed application.
For directions or to request physical accommodations call Human Resources at 512-475-0614.

E-Verify — This organization participates in E-Verify. This employer will provide the Social Security
Administration (SSA) and, if necessary, the Department of Homeland Security (DHS), with information
from each new employee’s Form I-9 to confirm work authorization.

Department of Savings and Mortgage Lending is an equal opportunity employer.


https://www.workintexas.com/
https://www.sml.texas.gov/wp-content/uploads/2023/12/texas-application-employment.pdf
https://www.sml.texas.gov/wp-content/uploads/2023/12/texas-application-employment.pdf

